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FIRE DEPARTMENT e CITY OF NEW YORK

Department.Order No. 24
Supplement No. 14, March 6, 1998

211 NOTICE OF EXAMINATION

PROMOTION TO DEPUTY CHIEF (FIRE)
Exam No. 6514

Amended Notice (February 18, 1998)

'WHEN TO APPLY: From: December 3, 1997 Appiication Fee: $60.00 I
To: December 23, 1997 Payable only by Money Order to D.C.A.5. (DOP)

The Test Date:

Multiple-choice test expected lo be held on Saturday, April 18, 1998.

The Notice of Examination is amended to provide the Written Test Description and set the pass mark.

WHAT THE JOB INVOLVES: Deputy Chiefs (Fire), under general direction, with latitude for independent
judgment, are responsible for and supervise the firefighting operations, fire prevention activities, administration
and training of units within a Division; are responsible for the efficient management of programs to achieve
department goals and objectives; or perform assignments equivalent to those described.

(This is a brief description of what you might do in this position and does not include all the duties of this position).
THE SALARY: The current minimum salary is $79,272 per annum. This rate is subject to change.

HOW TO APPLY: If you believe you are eligible to take this examination, refer to the "Required Forms" section
below for the form(s) that you must fill out. Return all completed form(s) and the application fee to City of New
York, Department of Citywide Administrative Services, Application Section, 18 Washington Street, New York, NY
10004 by mail only. Applications will not be accepted in person.

ELIGIBILITY TO TAKE EXAMINATION: This examination is open to each employee of the New York City Fire
Department who on the date of the multiple-choice test:

1. is permanently (not provisionally} employed in the title of Battalion Chief (Fire); and
2. is not otherwise ineligible.
You may be given the test before a review of your eligibility.

No eligible will be promoted until {(s)he has served at least one year as a Battalion Chief (Fire) and has
satisfactorily completed the probationary period.

EDUCATION REQUIREMENT: Probationary Deputy Chiefs must have accumuiated 40 college credits by the end
of the probationary pericd. The 40 college credits must have been earned as the result of the satisfactory
completion of course work at an accredited college or university. Please note that any member who has
completed PONSI accredited courses may submit these transcripts for consideration to fuifil some or all of the
college credit requirements. Appointees must present all the official documents and proof required to gualify to
the Fire Department's Tenure Office within the Bureau of Personnel one month prior to the end of the one year
probationary period.

PROBATIONARY PERIOD: The probationary period for Deputy Chiefs promoted as a result of this examination
is twelve months. However, the probationary period may be extended for an additional six months if the

education requirement has not been met, or for any other reason in accordance with civil service rules and
regulations.

REQUIRED FORM(S):

Application for Examination: Make sure that you follow all instructions included with your application form,
including payment of fee. Save the instructions for future reference.

THE TEST: You will be given a multiple-choice test. Your score on this test will determine 60% of your final
score. Your seniority and awards will determine the remaining 40%.



The pass mark on the muitiple-choice test will be the score of the 60" highest scoring candidate plus ties, and
is based on the projected staffing needs of the New York City Fire Department. Only passing candidates will be
credited with Seniority and Departmental Awards and if applicable, Veterans' preference credit.

THE WRITTEN TEST DESCRIPTION: The multiple-choice test is designed to assess the extent to which
candidates have certain abilities and technical knowledge determined to be important to the performance of the
lasks of a Deputy Chief (Fire). Task categories to be tested are as follows: Fire/Emergency Size-Up and
Evaiuation; Fire/Emergency Management - Operational Procedures, Strategies and Tactics: Communications;
Maonitoring, Foltow-Up and Other Associated Activities; Evaluation, Inspection and Violation Recognition; Fire
Prevention Administration Activities: Personnel Management and Supervisory Duties: Investigations; and Reports,
Record Keeping, and General Office Duties.

The test will include questions which may require mastery of technical knowledge based on such materials as:
Firefighting Procedures Manual (complete set); Fire Tactics and Procedures Manual (complete set); All Unit
Circulars; All Boro Circulars; Evolutions; Communications Manual; Incident Command System Manual: Safety
Bulietins; Safety Messages; Training Bulletins; Uniform Filing System; Marine Manual: Time and Payroli Manual;
Regulations of the Uniform Force; Manual of Requisitions and Payrolls; PA/ID Manual: CPR/CFR-D Manual
{excluding Chapter B); Guide to Company Journal Entries; Department Orders: Fire Prevention Manual; Rules of
the City of New York (pertaining to the Fire Department); Collapse of Burning Buildings by Vincent Dunn; Fire
Prevention Code; Housing and Maintenance Code of the City of New York; The New York City Building Code,
Chapter 27 (Old Ch. 26); New York State Multiple Dwelling Law; New York State Labor Law (Factories, Loft
Buildings, etc.); Handbook of Fire Protection; Building Construction for the Fire Service by Francis L. Brannigan;
Right to Know Manual; Pass It On Program; Fire Tactics and Procedures — Hazardous Materials Manual; High
Rise/Fire and Life Safety by John T. O'Hagan: Command Chief Circulars; and Mayor's Executive Order No. 16 of
1978, as amended. Questions may address any of the following areas: Fire/ Emergency Size-Up and Evaluation:
Fire/Emergency Management — Procedures, Strategies, and Tactics; Communications: Monitoring, Follow-Up,
and Other Associated Activities; Evaluation, Inspections, -and Violation Recognition; Fire Prevention
Administrative Activities; Community and Human Relations; Personnel Management and Supervisory Duties: and
Reports, Record Keeping, and General Office Activities.

The test will include questions which may require the use of the following abilities:

Written Communication: Clear expression of ideas in writing and use of good grammatical form.

Planning and Organizing; Establishing a course of action for self and/or others to accomplish a specific goal;
planning proper assignment of personnel and appropriate allocation of resources.

Delegation: Utilizing subordinates effectively; allocating decision making and other responsibiliies to the
appropriate subordinates,

Management Control: Establishing procedures to monitor and/or reguiate processes, tasks, or activities of
subordinates and job activities and responsibilities; taking action to monitor the results of delegated assignments
or projects,

Qrganizational Sensitivity: Action that indicates an awareness of the impact and the implications of decisions on
other components of the organization. :

Sensitivity: Aclions that indicate a consideration for the feelings and needs of others.

Analysis: Identifying problems, securing relevant information, relating data from different sources, and identifying
possible causes of problems. -

Judament; Developing alternative courses of action and making decisions based on logical assumptions that
reflect factual information.

Decisiveness: Readiness to make decisions, render judgments, take action, or commit oneself.

Work Standards: Setting high goals or standards of performance for self, subordinates, others, and organization,
Dissatisfied with average performance.

Technicai Translation; Demonstrating knowledge of the meaning of technical/professional terminology used on
the job.

Behavioral Flexjbility: Modifying one's approach to most effectively meet the needs of the situation.

Development of Subordinates: Developing the skills and competencies of subordinates through training and
development activities related to current and future jobs.



Certain questions may be answered on the basis of documents or other information supplied to candidates on the

date of the multiple-choice test.

SENIORITY AND AWARDS:

Method Of Computing Seniority: Use the following chart to determine the score for seniority for permanent

service in the eligible titie(s).

If Your Date of
Permanent

Appointment to the

eligible title(s) is:
4/19/98 or after
1/19/98 - 4/18/98
10/19/97 — 1/18/98
7/19/97 - 10/18/97
4/19/97 — 7/18/97
1/19/97 — 4/18/97
10/18/96 — 1/18/97
7/19/96 - 10/18/96
4/19/96 ~ 7/18/96
1/19/96 — 4/18/96
10/19/95 — 1/18/96
7/19/95 — 10/18/95
4/19/95 — 7/18/95
1/19/95 — 4/18/95
10/19/94 — 1/18/95
7/19/94 — 10/18/94
4/19/94 — 7/18/94
1/19/94 —~ 4/18/94
10/19/93 — 1/18/04
7/19/93 — 10/18/93
4/19/93 — 7/18/93

You Will
Receive:

not eligible

70.000 percent
70.250 percent
70.500 percent
70.750 percent
71.000 percent
71.250 percent
71.500 percent
71.750 percent
72.000 percent
72.250 percent
72.500 percent
72.750 percent
73.000 percent
73.250 percent
73.500 percent
73.750 percent
74.000 percent
74.250 percent
74.500 percent
74.750 percent

If Your Date of
Permanent
Appointment to the
eligible title(s) is:
1/19/93 — 4/18/93
10/19/82 - 1/18/93
7/19/92 — 10/18/92
4/19/92 — 7/18/92
1/19/92 - 4/18/92
10/19/91 — 1/18/92
7/19/91 - 10/18/91
4/19/41 — 7/18/91
1/19/91 — 4/18/91
10/19/90 — 1/18/91
7/19/90 — 10/18/90
4/19/90 -~ 7/18/90
1/19/90 — 4/18/90
10/19/89 — 1/18/90
7/19/89 - 10/18/89
4/19/89 - 7/18/89
1/19/89 — 4/18/89
10/19/89 — 1/18/89
7/19/88 - 10/18/88
4/19/88 —~ 7/18/88
4/18/88 or earlier

You Will
Receive:
75.000 percent
75.500 percent
76.000 percent
76.500 percent
77.000 percent
77.500 percent
78.000 percent
78.500 percent
79.000 percent
79.500 percent
80.000 percent
80.500 percent
81.000 percent
81.500 percent
82.000 percent
82.500 percent
83.000 percent
83.500 percent
84.000 percent
84.500 percent .
85.000 percent

Service during the above time periods thal is not continuous may result in lower seniority credit. No additional
credit will be given for more than 10 years of service in the eligible title, nor will credit be given for more than the
actual amount of service an eligible has, except as provided by Section 243 of the State Military Law. Any person
who, pursuant to Court Order or otherwise, has been accorded retroactive senjority by the Department of Citywide
Administrative Service in the title of Battalion Chief (Fire) shall be given appropriate credit.

Awards: Use the following chart to determine the credit to be added for Department Awards:

For each Award: Add the Following:
Roll of Merit, Class 1 1.500 percent
Roll of Merit, Class 2 1.000 percent
Roll of Merit, Ctass 3 0.500 percent
Service Rating A 0.250 percent
Service Rating B 0.125 percent
Unit Citation - 0.063 percent

Terms and Conditions Governing Credit for Departmental Awards:

a) Credit for awards is granted in one successful examination only, i.e., an examination in which the participating
candidate altains a place on the eligible list and from which list he/she is subsequently promoted. Credit for
an award will not be split between two promotion exams. If a candidate previously reached the maximum on
Seniority and Department Awards for other promotion exams by using less than full value of an award, the
remainder of the value of the award will not be granted on this examination.,

b} Credit for awards must be used by the candidate at the earliest opportunity, i.e., in the first successful
examination following acquisition and recognition of the award. Credit for awards will be granted in date
order, i.e., oldest awards will be credited first.

¢) Only departmental awards which have actually been granted on of before the date of the written test will be
credited.



The maximum score attainable for seniority and departmental awards is 100%.

Seniority and Awards and Veteran's Preference Credits will be awarded only to those candidates who pass the
multiple-choice test.

ADMISSION CARD: You should receive an Admission Card in the mail about 10 days before the date of the test.
If you do not receive an Admission Card at least 4 days before the test date, you must go to the Examining
Service Section, 2 Washinglon Street, 17th flcor, Manhattan, to obtain a duplicate card,

THE TEST RESULTS: If you pass the multiple-choice test and are marked eligible, your name will be placed in
score order on an eligible list and you will be given a list number. You will be notified by mail of your test results,
If you meet all requirements and conditions, you will be considered for appointment when your name is reached
on the eligible list,

ADDITIONAL INFORMATION:

List Termination: The eligible list resulting from this examination will be terminated one year from the date it is
established, unless extended by the Commissioner.

SPECIAL ARRANGEMENTS:

Late Filing: Consult your agency's personnel office to determine the procedure for filing a late application if you
meet ong or more of the conditions:

1. You are absent from work for at least one-half of the application period and cannot apply for reasons
such as vacation, sick leave or military duty; or

2. You are appointed to an eligible title after the above application period but on or before the date of the
muitiple-choice test.

Special Test Accommodations: If you plan to request special testing accommodations due to disability or an
alternate test date due to your religious belief, follow the instructions included with the "Application for
Examination.”

Make-up Test: You may apply for a make-up test if you cannot take the test on the regular test date for any of the
following reasons;

compuisory attendance before a public body;

on- the-job injury or iliness caused by municipal employment;

absence for one week following the death of a spouse, parent, sibling or child;
absence due to ordered military duty; or

a clear error for which the Department of Citywide Administrative Services or the examining agency is
responsible. ’

gRwN =

To request a make-up test, contact the Examining Service Section, 2 Washington Street, 17th Fioor, New York,
NY 10004, in person or by certified mail as soon as possible and provide documentation of the special
circumstances.

The General Examination Regulations of the Department of Citywide Administrative Services apply to this
examination and are part of this Notice of Examination, They are posted and copies are available in the
Applications Section of the Division of Citywide Personnel Services, 18 Washington Street, NY, NY.
The City of New York is an Equal Opportunity Employer.
Title Code No. 70365; Fire Service






FIRE DEPARTMENT « CITY OF NEW YORK

Department Order No. 71, with Supplement No. 41
July 9, 1999

1.1 With regret, the Department announces the death of retired Captain Nicholas A. Fazio {Pension No.
R-8400-0}, appointed June 19, 1944, retired January 4, 1982, formerly of M-9, residing in Yonkers, NY, which
occurred on June 14, 1959,

1.2 With regret, the Department announces the death of retired Captain John J. Varecha (Pension No.
R-2198-0), appointed January 1, 1947, retired February 14, 1970, formerly of BFI, residing in North Babyion, NY,
which occurred on June 26, 1999,

1.3 With regret, the Department announces the death of retired Firefighter John G. Kelly (Pension No.

R-5081-0), appointed November 16, 1955, retired April 24, 1976, formerly of E-265, residing in Casselberry, FL,
which occurred on July 1, 1999,

1.4 With regret, the Department announces the death of retired Lieutenant Dennis G. Chianese (Pension No. -
R-5935-0), appointed February 1, 1957, retired November 30, 1976, formerly of L-135, residing in Sound Beach, NY,
which occurred on July 3, 1999.

- 1.5 With regret, the Department announces the death of retired Firefighter Andrew C. Kress (Pension No.
R-863-0), appointed September 16, 1942, retired March 10, 1963, formerly of LSS, residing in Middle Village, NY,
which occurred on July 4, 1999,

2.1

SUPPLEMENT TO DEPARTMENT ORDER

The following Supplement to Department Order No. 71 is forwarded to all units:

2.2

Supplement No. 41, relative to "D.A.R. T-Disaster Assistance Response Team"

1999 TUTTLEMONDO/DOLNEY FUND SCHOLARSHIPS

The winners of the 1999 Tuttlemondo/Doiney Fund scholarships are:

2.3

Winner Parent
Dean Schneckenburger FF. Larry Schneckenburger, L-120
Kurt Johnson £F. Edward Johnson, D-15

CLARIFICATION OF EDUCATIONAL REQUIREMENTS FOR TENURE
(PROMOTION TO LT, CAPT, BC, AND DC)

PAID 1-97 dated May 15, 1997, entitled Education Requirements for Tenure, and Addendum 2 dated May 15, 1997,
entitled Accreditation of FDNY Fire Academy Courses, will be revised to further clarify the educational
requirements for tenure. Please note the following:

2.4

Only by attending an accredited college or university can a member earn Continuing Educational Units
(CEUs). (This is contrary to information you may have previously received.)

The PONSI organization has recommended to colleges/universities that many of our courses receive
CEUs because PONSI| has evaluated them to be college level courses.

Neither PONSI nor the Fire Academy can grant continuing educational units; they can only be granted by
an accredited institution, upon a member's enrollment and attendance at the school.

The PONS| CEUs indicated for our courses are only recommendations: the schools/universities you
attend may not grant you the maximum CEUs recommended by PONSI for each course, or some may
exceed the recommendations.

If you do not attend a college or university, and submit to the school a transcript from the Fire Academy
you will not receive college credits for the courses you completed at the Fire Academy.

- SPECIAL LEAVE OF ABSENCE WITHOUT PAY

A Special Leave of Absence Without Fay is granted to Firefighter Anthony Castagna, HM-1. Leave is
effective 0900 hours, August 1, 1999, and will extend to 0900 hours, July 31, 2000.






DCN: 2.02.06 PA/ID 1-97
April 6, 2001

EDUCATION REQUIREMENTS FOR PROMOTION

1.1

2.1

2.2

3.1

3.2

INTRODUCTION

To be considered for promotion to the rank of Fire Marshal, Lieutenant, Supervising Fire
Marshal, Captain, Battalion Chief or Deputy Chief, members must meet the specific
educational requirements for each rank one month prior to date of promotion.

EDUCATIONAL REQUIREMENTS

To be promoted to the rank of Fire Marshal, Lieutenant, Supervising Fire Marshal,
Captain, Baitalion Chief or Deputy Chief, members must meet the educational
requirements indicated in Addendum 1 — Education Requirements For Promotion.

Failure to have fulfilled these educational requirements as required will prevent the
member from being promoted.

PROCEDURES FOR OBTAINING PROMOTION

It is the responsibility of the member to be aware of the educational requirements of the
rank to which the member wishes to be promoted and to have fulfilled those Tequirements
no later than one month prior to the date of promotion.

To satisfy the specific educational requirements for promotion, the member must have
attended an accredited college or university and obtained the required credits. Official
proof of completion must be provided to the Bureau of Personnel no later than one month
prior to the date of promotion.

3.2.1 If the member has previously attended an accredited college or university and has
the credits needed to meet the requirement for promotion, it is the member's
responsibility to have the college/university forward an official transcript of
courses taken and credits earned directly to the Bureau of Personnel.

3.2.2 If the member wishes to have FDNY Fire Academy, EMS Academy or other
training-related courses considered for college credit, the member must enroll at
an accredited college or university. The college or university will determine
which of these courses will be awarded college credit and how many credits
should be awarded. The number of credits awarded may vary according to the
college/university's policy. It is the member's responsibility to arrange for his/her
official FDNY transcript to be submitted to the college or university he/she
attends (see Section 5).

1
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3.3

4.1

4.2

4.3

5.1

52

53

The Bureau of Personnel must receive the member's official college and/or university
transcript(s) no later than one month prior to the scheduled date of promotion. This must
be in the form of a sealed envelope from the college/university which contains the official
transcript. Student copies are unacceptable.

NON-COLLEGIATE INSTRUCTION

Non-collegiate training programs that are offered by various organizations, including the
FDNY, have been evaluated by the Program on Non-Collegiate Sponsored Instruction
(PONSI) with college-level credit recommendations having been made.
(See Addendum 2 — PONSI Accreditation of FDNY Courses.) Note that the American
Council on Education (ACE) is also in the process of evaluating the training provided by
FDNY, with ACE course evaluations and information about college-level credit
recommendations to be issued at a future date.

Any member who wishes to use PONSI credit recommendations toward promotion
requirements must first have their FDNY and/or other training accredited by a college or
university,

It should be noted that PONSI proposes credit recommendations, but colleges and
universities are under no obligation to honor them. Tt is the obligation of the member 1o
discuss histher FDNY training, life experience, previous professional traiming and/or
coursework with an accredited college or university to determine the number of credits
they are prepared to award.

REQUESTS FOR TRANSCRIPTS OR INFORMATION ON PROMOTION

Written requests for student copies of FDNY transcripts should be submitted to the
Office of Fire and Life Safety at FDNY Headquarters, 9 MetroTech Center, Brooklyn,
NY 11201. The member's name, rank, social security number, and/or job title must be
included on all correspondence, which should be addressed "Attention Registrar".

If a member wishes to have an official FDNY transcript forwarded to a college or
university, the written request must include the name and address of the school to which
the transcript is to be forwarded. A five dollar check or money order made payable to the
"FDNY Registrar" must accompany all transcript requests.

For additional information about promotion or tenure requirements, members can contact
the Bureau of Personnel at 9 MetroTech Center. '

BY ORDERS OF THE FIRE COMMISSIONER AND CHIEF OF DEPARTMENT
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THE CITY OF NEW YORKE .
DEPARTMENT OF CITY WiDE PR NI
ADMINLSTRATIVE SLRVICES . e

APPLICATIONS CENTER

14 WASHINGTON STREET EPLICATION FORM

MNEW YORK, NY 10004

MICHALL R, BLOOMAIRG N 0 T I C E

Muyar

MARTHA K. HIRST O F

Cualidonr EXAMINATION !

Tram: June 28,2002 - -

FWHEN TO APPEY:
. \ To:  October.31, 2002

[THE TEST DATE: Mulipls-ghoice testoxpesesd o be beld op Satucgay, Devsmatis 14,2008, ,

The Notice of Bxurnimation {8 amended to; .

extend the end of the filing perfod from September 30, 2002 to Oumber 31, bns,
change e st axze from November 23, 2002 10 December 14, 20023; ol

add refersaces to online fillng to the “ BOW TQ APPLY™ und *SPECIA L ERLREY
ACCOMMODATIONS" sections., . ’

W ) e

— P A |

WHAT THE JOB INVOLVES: Umler suparvision, Firefighters wssist in the ve-n aod extinguishment of
fires, Io providing pre-hospial emerpency aedicud tare, and in the autorcemsens o Loy ., ordinances, roles wnd
regularlons regurding the prevention, conwol and axtinguishiman of fires, 1 * . 11 11 perform Plre Safery
Educarion activities; pertonm inspections and reiated enforcernent duties to assun cwiipliance with provision
of Fire Prevention Code and applicable section of Building Code, multipde Liveliing Code, Housing
Maintepante Code, Lubor Law and wther laws, rules, regustiony, within <l 1w ment purviews of Rire
Dapartment; perform inspection of equipmen; and schedule as gecessary the Liinimpice of vurious woals and
equipment, including but aor limited 0 5,C.B.A. power tools, company upp.uraine, and personal safery
equipment; aod perfom related wark. ) ) -

Sume of the physical activitiag performed by Flrefigheers and enviroament. ninidns experienced are:
wearing protective clothing, such as bunker suit, helmet, boots and breaddug vy i, crawling, crouching
and swanding, often for prolopgwd periods, whils exringuixhiog Tres: diivin. [fire apparatus and other
Depurtment vehicles; climbing stairs, ladders and fire escapes; mising portaisle Laddury; using foroible entry
10015, such a5 axes, sledge bammers, power suws asd hydraulic toots; searvhuy 1o vietims Lo smoke-filled
hustils eovironments; carrying or dragging victima from Jangarous locative: . oneeting, stratching and
operating hose lioes: locating hidden fire by feel and smell; providing medias e isrance to injused o ill
vizizens; and providing eontrol and mitiyaton of dazardous materfals incidgun.  Aule wearing chemical
provective duthing,

(Thiy 18 a brief deseription of what you mighe do in this posithan and dovs et oo hale all e duries of s
position,) -

THE SALARY: The current minioum sulury is $32, 724 per ansum. This rate 1. s 1o change. In addition,
employesd will recrive hollday puy and aight differenual.

HOW TO APELY: There are twu ways to apply for this exum:

1. Ouling st the DOAS Wabvite: I Ypu widh to spply online i to Oaline-Appys at
o/ /nve. puy/onplviorexamg, and follow the ousseresn appiication in tructions foe fliing out way
required forms sud electronically submitting your applieation. 11 |wi applications submicred
opline are payable only with o valid credit card.

- "'READ CAREFULLY AND SAVE FOR FLTURE REVSRFNCE - -

ol Jovd T40AN P -3y 8597 9@933"3.[3/53



Jo%d

2. Byl if you believe you mest the rejquirements in the “How in «poalice” yootion, sefer o e
“Required Farms” section below for the form (s diat vou must il o1n wrn o all completed form (5)

and the application fes 10 DCAS Applitutions Section. | Cantpg Styvs 14 flear, New York, NY
10007, Paes for upplications submitred by mail ae payable only by weeosy aeder m D.C.ALS,
(BXAMS). :

Applications will nat be accepted in person.

CFR-D REQUIREMENT: You will be cequired o possess Centified Filu. i aeler Cestification witk
Defibriliation (CFR-D) by the end of youw probationary period. This certificied o wiist be malatained for the
duritivs of smployiment,

Note: If you do not possess a CFR-D at the time of appointmeat, you will by 1 ¢4+l « Shtain CFR-D training
ALYQUE Own expenme, cither ut « trpining program af your owa shoesing v 1 Liug program provided by
FDNY, Tte training course provided by FDNY will cost §775, although thar 1 o 4. subject to change based
upan the latest collective bargaining agesemants regarding uniformed sers i wilacies and the pumber of
trainkng hours in effect a the dme of wainlng, Upon suesesstul sompletian of » NHY's CFR-D course and

reveipt of your CFR-D certiticate, payroll deductions will commence at a rive o T30 per puy period ynl the
totl cost Is tacouped by FDNY,

HOW TO QUALIFY:

Education and Experience Requirements: By rhe date of appointment, « .o ,.uu : huve
(1 éuccesst‘ully completed 30 semester credits from an accredined olivge or university, or

) a four year high school diploms or its aduca:imm_lequivalum wnd I gompleted two years of
hanorable fyll-time .5, military service. '

You tmay be given the teat befurs we check your qualifications.

Driver License Requirement: By e time you ary appointad to this pasitin:, 3 a0 ik bave 2 motor vehicle

uriver license valid in the State of New York. This license must be maiot visenl far the duration of your
amploymeat,

Medical and Prychological Requirements: Medival and psychological guidulir-  tuve been gstablished for
the poaltion of Firefighme. Candidores will be sxumined to detarmine whetliv: 155 / wn perfarm tha acsential
functions of the position of Firefighrer., Additiomully, smplayees will be sxjwit | v suntidue perform the
eysential functions of the position of Fircfighter throughout teir careers, utid n1ay  therefors, be medically
tested perlodically throughouc their carsers. Where agproprine, @ reasomubly oo -inodation will be provided
Tar a person with a disubility 1o enable hier orher to ke theve medies! and pevliiogical examinutions, andior
1o performi the essential functions of the job, i

Drug Sereening Requirement: You must pass a drug screening in order 1o 1. uppnnined, Drug tests will ulso

be administered to all probatiomry Fivefighiers us part of the medical 8xaiiii it 1ot to the completivn of
prabation,

Residency Requirement: The New York Public Officers Law requires 1he any person employed as 3
Firefighter in 1he Fire Deparment of Mew York be a residei of the Ci1, ./ Pyw York or of Nassau,
Westchester, Suffolk, Orange, Rocklund or Putnam Countes.

English Requirement: Candidates must be abie to yoderstand aod be wnderse | v aglish.

Proof of Identity: Under the Immigration Reform and Conaol AGt of 1980 b it be 30k t0 prove your

iduotity wnd your right w obain ermploymert in the United Stares prior @ el vieent with the Cly of Naw
York. .

Cltizenship Ruquirewment: United States citlzenship is required at the thiee «i  jocnl ment,

Age Requirement: Pursuais to Section 5¢ of the New York Clvil Servies 14 st Section 15+103 of the
Administrutive Cade, you must be at Jeust 17% yedrs of age by me end of the 2+ Aivviun period acd you 1ok
aot have reached your twenty-ninth birthday by the begioning of the applicution po1i! 1o be eltgihle w take hiy
examination. However, you qiust have reached your tweney-first birthday 1 Is ulisible for uppointment,
Exception to the Age Requirement: All persons who were engaged in mitina v w25 defined in Section 243
of the New York State Mitiry Law may deduct from sheir actual age e leny i 11 ypent in such milimry
dury pravided the wal deduction for military duty does 10t eereed gix yuar

i14DAN Pl L hA-BTL 8597
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Exam. No. 2043 - Puge 3 -

Chumc;gr and Background: Proor of good charaster and salisfaceory bushiivine will be an absolu
prerequisile (0 appaintmeat. [n aceordance with provivions of law, persons couyiciud of 1 felony or who have
reesived a dishaoorable discharge from by Armesd Forves are oot eligible for upinaneat w this positon,

EEQUIRED FORMIS):

rPg  FBvd

Application for Exarination: Male surs tiat you follow all insmustions iwelud 1 i yawr applicarion fopm,
including paywmear of fee. Save a copy of the instructions tor futue refersic. .

THE TEST: There will be a wrinen muldple-choice s, weight 0, and a phy. < o o weight 50, The pasy
mark for the writien 125t will be determined after an analysis of the test resuln

The wristen test iy desigoed o tese the candidate’s ability w learn a0d 1© pstivin e \vork of a Firefighter.
[t muy include questions invelving the upderstanding of writken language and Dih-sinution, using language o
CONMMURIGHE infOrmaton or ideas o ather people, memoriZing informadlon, 1. yhizlig or lendfying the
existence of problems, applying generm] rilex to specifle situarions. applyiii ivritized rules b specific
simarions, determining position or spatial orientacion within a larger area, visualiziog lone obhjects or struchures
might appear from different perspectives ar after changes, finding & rule or vooe prowhich 1S or describes
o situation, and other reluled areas.

The physical test will cuncist of a sarigc of svenrs designed o test the candnl e . apacity to perform the
physicul uspeets of a Firefighter's job. A miore desiled desuription of de physicit e will be made availasle
at 3 luter dute. Candidates called to participase in the physical st will be reynit . o pay an adqitional tee
prior w taking the phyaical test and will be natified of the mehod of payment friics » o 1 phiysical tesr, Failure
i0 pay the additional application fee, in 3 timely manner, will result in disquutifivans « wora further participation

i the examination. The additional upplication fee for the physical test will e « v for a New York Cley-

resldent meceiving public assistance who sybmits a elear phoracopy of g ewrrei Li by Card at the dme of the
physical ast.

Candidutes must pass the written test to be summoned for te physicat iesi ¢+ wolhical avidence to allow
participacion in the physica] wit may be raquired,

For candidates who pass botl the writien aad piiysical wats, scores on the w.iti o physical tests will be
converted to standard scores. The smudard score an each test will then b muliipli 1 1 ; the weighe of thar taer,
and these products will be added resulting in 2 combined weighead sandardized dcn Ranking of randidares
will be based ou this combined welghtd standardized scoré, This combined wegihlen! seandardized scong will
then be ransformed tw seores between 70 and 10Q, Only thoss ukadidates whi ruc. 1vi, 1 scors borwasa 70 and
100 will be credited with Veterans' credir, If applicable. and New York Ciry Resilensy credit, If applicable,

New Yark City Rasidaucy Credit: Five points will be added 1o the Finwd exden oo o those andidutes who
qualify for New York City Residency Credit. To be eligible for the residency crili, . candidate must achigve
& Pubsing scoie on ho the writeen e und the Physical vest, and must mainwzin 1 o iewus period of realdency
ier New York Clty firom Mareh 1, 2003 through March 1. 2004, Candiidates intereiedt in seeking the residency
credic will be given an opporunity 10 requast the credit at the writted examination " undidaes who pass the
writen test will alsg be provided with wn OppORtunity Lo request e credls wt ity voaw ur the pliysieal ess. In
any avent, all requezts for tha recidency credit must be recelved by the Depainon-a 1 irywide Adminlstrative
Services, Burews of Examinarions, 1 Centre Strewt, 14 floor, New York, NV skl in writing, prior to the
estblishment of the .

Eliglbilicy for the residency credit will be investigated by the Firs Departmeni i -1 7orx. Candldates wiil
be required to produce writen verificution of the candidare's New Yok Ciry 1wivivey from Mareh 1, 2003
through March 1, 2004, The documens presenred must represent the peinal o iie for which you are
chaiming City residency. Imbiliy w0 produce the required verification ul . iduine documents for the
confnuwons perid of residency. will résult in the forfeiture of the New Yor., i - liezidaney Credit aml up
adjustment in the finul wore. Dacuments thut will be nvestignted to prove Me 3wk Clty residency will
inchude, but are not limited . 2 copy of  lewse or martgage in the cundidate’ s i | lus one of the following
(alsa 0 the candidaie's name); elephoae bills: gas, electris o water wtilley Wit . is: king o7 $evings account
statements; cable TY bills: or credit card saements, The Fire Deparmment o v York reserves the right
0 yceept otier documents, in ligw of the above, under special cireumstancys «iovl. validate various living
arrangeniears, sueh as residing with parsnos, eic., #s derennlued by e Dopuor aoc As lu the ouge of any
inwational misrapresentation of a marerial fact oo an emnployment spplication. siomndass who claim New York
Clty reesideney eredir and who ace determined 9 bave intentioaull y misrepreaesined ity concerning New York
Clty residency shall be disquuiified and hieir nameey shalt be removed from ti =huyil:l: list, and they May be
gubject to erimical sanctuns.

Legwoy Credit: Fiva points will be added to the finul score of those candidaic = v ualify for die *Legacy
Credi.” A candidaw shall quality for the “Legacy Credit™ i his or her paren b ied while engaged in the
dscharge of his or ber dutes 43 2 unitormed member of the New York Cuy i epdiiment, New Yark Cley
Poliee Deperonent, Now York Clty ‘Trankit Polics Deparmoear, New Yok | oo (L nsiop Authopity l?nlicc
Department, or New York City Department of Correction, i

I40AN Pl o -ATs 8531
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Exum. No. 3043 - Page 4 s

gl 30vd

T be eligible for this credit, 4 cundidae: must schieve a passing seore on Lo 1 - rigen and the physical
&3S,

Candidates who pass the written kst and are summoned to the physical st wilt -2 i cluim legacy credit
af the phygical test site, Candklaes who Decorme quallfied for ~Lagacy Credli «[' » + iking the physical test,
dut hefore the dute the eligible lisr i9 established, can apply by writing @ DCAS, 1'adkenining Service Section,
L Centre Strect, 149 floor, New York, NY 10007. Claims for “Lagacy Credi’ it be made once the
aligible list is established: ALl such claims will be investigatsd,

ADMISSION CARD: You should receive an Admission Cand it the il abowr i s vy bfore the date of the

wriden tast. If you du not receive an Admission Curd at legst 4 days before the w d i, YOU Must go (o the
Examining Servipe Section, 1 Ceorre Street, 14th flsar, Manbatan, to obtain | shinlie are card.

THE TEST RESULTS: If you puas the multiple-choies test und physical tet, svo i ap il be placed in score

order 0a an eligible list and you will be given a list number. Yau will be notitie! |+ il of YOUr test results.
If you teet l] requirements and conditions, you will be considerad for appoinain it i your name is reached
00 the eligible ot

ADDITIONAL INFORMATIOQN:

Luyestigation: This position is subject to inveutigation befors appoinment. Atd-.. 1 . @ investigation, elipiblng
wifl be required 10 puy a2 $50.00 fee for fingerprine screening,

Al the time of livestigacion and ut the Lime of appointment, cligibles must prucct - i) inals or cardfied copiss
ot ull required decuments und proof, including, but not limited ta, proot of dam wied phive of birth by transiripe
of record of the Bureau of Vital Suatistics or other safisfactory evidence, naturiii i papers if nesessary,
proof of any military service, and proof of meeting educarlonat requllemens. -

Any willful misstacement or failure to present any documents required for i .y dion will be cause for
dizqualification.

Probutionary Period: The probationary perlod is 12 mpaths. A3 part of the pislel v s -ry period, probationers
will be required to successfully complete 3 preseribed waining course. Probaliidis who Fail © complete
successfully such trainiog caurse, atthe gloss of susch tralning course, may be win v 1ed by the agency head.

Ligt Termination; The efigible livt resulting from this examination will be teq e 1. nie year from the dare
[t is eyrabilshed, unless exmwnded by the Comminsioner.

Promotion Test: A promotion examination for this title is being held for eligiil.- 1 o, mployees, The numes
uppearing on the promodon LSt will be considered firse in flillng vacauicics,

SPECIAL TEST ACCOMMODATIONS: I you plan to request speeial taailng aveowee «Jitions due to disability

or an alternaty test date due 1o your religious belket, and

1. yau are tiling an applicadon opline, follow te virsereen ins. w11« e
2, you ars flling an application by mafl, follow the inswruetiane 1 |- 1+ nh rhe * Application for
Examinatign. ™

The Genersd Exaunination Reypiitions of the Depariomat of Cltywido AduliiSrauyg SUIYIUeS o it ckaminsen aod are gt of
this Nutica of Bxmiauiion. They are posied dusd ¢oples are svailuble 1o ehe A ppiicuziugy Cenoe < ¢ Jue ivisiow af Clrywide Prrsysud
Serviom, 18 Wushingtou Sueet, NY, NY. .

The Clty of New Yark is s Sdust Opportnily Giglop.i.
Tuis Coqg MNa, 19310; fuu Sorviee.

Fonislidoas, L
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FIRE DEPARTMENT « CITY OF NEW YORK

Department Order No. 12 with Supplements 13 & 14
February 14, 2003

1.1 With regret, the Department announces the death of retired Firefighter Julio Desantis (Pension No.
R-802-0), appointed September 16, 1942, retired January 12, 1963, formerly of E-62, residing in Cambridge, NY,
which occurred on January 12, 2003.

1.2 With regret, the Department announces the death of retired Firefighter Gary M. Donneily (Pension No.
R-18609-9), appointed June 1, 1983, retired December 22, 1999, formerly of E-314, residing in Cakdale, NY,
which occurred on January 14, 2003.

1.3 With regret, the Department announces the death of retired Firefighter John 7. O'Rourke (Pension No.
FO08883-0), appointed November 1, 1938, retired March 14, 1962, formerly of LSS, residing in Belle Harbor, NY,
which occurred on January 15, 2003.

1.4 With regret, the Department announces the death of retired Firefighter John J. Kefly (Pénsion No.
R-4362), appointed September 1, 1954, retired October 15, 1975, formerly of L’10 residing in:Middleton, NJ,
which occurred on January 15, 2003

2.1 SUPPLEMENTS TO DEPARTMENT ORDER
The foliowing Supplements to Department Order No. 12 are forwarded to ali units:
Supplement No. 13, relative to "Board of Merit”
Supplement No. 14, relative to * Terrorism Awareness”

2.2 ' AMENDMENTS TO DEPARTMENT ORDERS

Paragraph 2.1.1 of Suppiement No. 8 to Department Order No. 6, dated January 27, 2003, as it pertains to
the Retirement date of Firefighter George T. Kline, E-70, is amended as follows:
Delete: 01-25-03 Insert: 01-29-03

Paragraph 2.1.1 and 2.1.2 of Supplement No. 12 to Department Order No. 11, dated February 10, 2003, as it
pertains to the Appoiniment of Probationary Firefighters, is amended as follows:
Deiete: Effective 0900 hours, January 27, 2003 Insert: Effective 0900 hours, February 2, 2003

Paragraph 2.1.1 of Suppiement No. 10 to Department Order No. 9, dated February 5, 2003, as it pertains to
the following members, is amended as follows: :
From From To To

Captain Division Group Vacation Group Vacation
Joseph A. Femante 15 12 cov D 12 cov A
Robert McBride 15 5 cov - 10 cov - C

2.3 EDUCATION REQUIREMENT FOR PROMOTION

All candidates for promotion that are submitting college credits eamed at a foreign college or university in
order 10 meet the educational requirement for promotien need to have the credits evaluated. The promotion desk
has a list of approved foreign education evaluation services that will evaluate the credits that have been obtained
from a foreign coliege or university. This evaiuation must be performed before the promotion desk can verify if
the candidate has the necessary college credits needed for promotion. To obtain the list of approved foreign
education evaluahon services, please call Debbie Croskey-Smith at 718-999-1181.

2.4 RECRUITMENT

The Department is experiencing a severe shortage of Firefighters in both Engine 70 and Ladder 53 on City
Island in the Borough of the Bronx. Firefighters who submit transfer requests to these units will have their
requests acted on immediately. Firefighters who would fike to try a 30, 60 or 80-day detait to these units are also
welcome.

2.5 T/S GROUP ASSIGNMENT
Effective 0900 hours, February 13, 2003, the following member is piaced in the T/S group in his assigned unit.
Battalion Chief Battalion

Jay Fischier 8







PA/ID 1-97
December 28, 2004

- EDUCATION REQUIREMENTS FOR PROMOTION

2.1

2.2

3.1

32

INTRODUCTION

To be considered for promotion to the rank of Fire Marshal, Lieutenant, Supervising Fire
Marshal, Captain, Battalion Chief or Deputy Chief, members must meet the specific
educational requirements for each rank one month prior to date of promotion.

EDUCATIONAL REQUIREMENTS

To be promoted to the rank of Fire Marshal, Licutenant, Supervising Fire Marshal,
Captain, Battalion Chief or Deputy Chief, members must meet the educational
requirements indicated in Addendum 1 - Education Requirements For Promotion.

Failure to have fulfilled these educational requirements as required will prevent the
member from being promoted.

PROCEDURES FOR OBTAINING PROMOTION

It is the responsibility of the member to be aware of the educational requirements of the
rank to which the member wishes to be promoted and to have fulfilled those requirements
no later than one month prior to the date of promotion.

To satisfy the specific educational requirements for promotion, the member must have
obtained the required credits by passing accredited college or university courses or have
satisfactorily completed hon-collegiate training programs offered by the FDNY that have
been evaluated by the Program on Non-Collegiate Sponsored Instruction (PONSI) with
college-level credit recommendations having been made. Official proof of satisfactory
completion must be provided to the Bureau of Personnel no later than one month prior to
the date of promotion.

3.2.1 If the member has previously attended an accredited college or university and has
the credits needed to meet the requirement for promotion, it is the member's
responsibility to have the college/university forward an official transeript of
courses taken and credits earned directly to the Bureau of Personnel.

3.22 If the member wishes to have FDNY Fire Academy, EMS Academy or other
training-related courses considered for college credit, the member must arrange
for his/her official FDNY transcript to be submitted to the Bureau of Personnel no
later than one month prior to the date of promotion (See Section 5).



FDNY
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December 28, 2004 EDUCATION REQUIREMENTS FOR TENURE

33

4.1

4.2

43

5.1

5.2

53

The Bureau of Personnel must receive the member's official college and/or university
transcript(s) and/or official FDNY transcript no later than one month prior to the
scheduled date of promotion. Official Transcripts must be in the form of a sealed
envelope from the issuing entity. Student copies are unacceptable.

NON-COLLEGIATE INSTRUCTION

Non-collegiate training programs that are offered by various organizations, including the
FDNY, have been evaluated by the Program on Non-Collegiate Sponsored Instruction
(PONSD) with college-level credit recommendations having been made,
(See Addendum 2 — PONSI Accreditation of FDNY Courses.) Note that the American
Council on Education (ACE) is also in the process of evaluating the training provided by
FDNY, with ACE course evaluations and information about college-level credit
recommendations to be issued at a future date.

Any member who wishes to use PONSI credit recommendations toward promotion
requirements may do so until further notice.

Some colleges and universities honor PONSI credit. However, it should be noted that
PONSI proposes credit recommendations, but colleges and universities are under no
obligation to honor them. A member secking college or university credit for a program
with recommended PONSI credit, should discuss his/her FDNY training, life experience,
previous professional training and/or coursework with an accredited college or university
to determine the number of credits they are prepared to award.

REQUESTS FOR TRANSCRIPTS OR INFORMATION ON PROMOTION

Written requests for student copies of FDNY transcripts should be submitted to the
Office of Fire and Life Safety at FDNY Headquarters, 9 MetroTech Center, Brooklyn,
NY 11201. The member's name, rank, social security number, and/or job title must be
included on all correspondence, which should be addressed "Attention Registrar".

If a member wishes to have an officia]l FDNY transeript forwarded to the Bureau of
Personnel, or to a college or university, the written request must include the name and
address of the school to which the transcript is to be forwarded.

For additional information about promotion or tenurs requirements, members can contact
the Bureau of Personnel at 9 MetroTech Center.

BY ORDER OF THE FIRE COMMISSIONER AND CHIEF OF DEPARTMENT

2 Rev. 01/21/05






Student Identification:

Name: Daniel 1. CGara

Address: 192 Kelber Ct

City: Staten Island

State/Country: New York/USA
Student ID No. SRU - pa041902-4a8
Graduation Date: June 5, 2001

Degree Granted; Bachelor of Science in Criminal Justice
Course ID

JST 111 Criminal Law I
CRJ 100 Forensic Examination
CR] 110 Sexual Assauit

CR] 104 Ped| Cases

JST 112 Criminal Law Seminar

CR] 105 Sexual Assault Response

CRJ 406 Evidence Collection And Preservation

CRJ 108Crime Scene Investigation Analysis
CRJ 127 Victims Advocates

JST 201 Intoduction to Corrections

CRJ 200 STD Cinic

CR1 210 Didactic Course /Field Clinic

CRI] 204 Rape Cases, And Chifd Molestation
JST 211 Juvenile Procedures

JST 212 Juvenile Delinguency

CRJ 230 Rape Awareness

PSY 401 General Psychology I

CRJ 300 Defense Class For Women

CRJ 302 Prevention Of Domestic Violence

CRJ 303 SHent Witness Program
CRJ 304 Sexual Assault
CRJ 309 Coroner Investigators

CRJ1 400 Trauma Related Preservation

IST 205 Drug Identification I

IST 221 Police Administration Managerment
JST 425 Cormectional Problems & Security

JST 421 Defensive Strategy Seminar

JST 205 Drug Abuse Detection & Prevention Seminar
IND CIvil Crime Prevention Workshop

1 certify that this transcript has been issued without alteration or
' erasure, signed and sealed under my hand;

Registrar of Official Acaderic Records

For and on behalf of the degree granting authority of Saint Regis
University, (AEIT Peer Degree Program) Graduate School, Inc.

Classification: AWARDED

Saimt Regis
Tnversity

STATUS: Accredited DGAA SRUD31, ADLP 970233Edu-98, IEMAA 0113-ed.99a / State Registered No. 7660

Saint Regis Verifications

(877) 736-0812
Or:

Official Transcript Archive Center

(202) 478-0699

611 Pennsylvania Avenue SE, # 211
Washington, DC 20003-4303 USA

Credits

[
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4
4
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Total 120
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A+
A-
A-

Grade

GPA 3.75






N\ FIRE DEPARTMENT
H OIMEWOTEMCENTER . BRoOCLYN, NY 112013557

_S‘mmmrmm.,mo .
Executive Director, Fire & Life Safety

May 30, 2002

Battalion Chief Daniel O'Gara , L
182 Kelber Gourt , .
‘Staten istand, NY 10304 . . '

Dear Chief O'Gara: -

- . As discussed In our recent telephone conversaﬁon The neqmrement for
pmmatlon to.the rank of battalion chief is a bachelor's degree. Your Bachelor of -
Scienca degree in criminal justice, awarded June 1,-2001 from Regis Collage
fulfils that requirement as described in the attached (PAMD 1-87, April 6, 2001)

P!easa let me know should you need addmonal lnformaﬂon :

Dean, Leadershlp Amdemy







Saint Begis HAnivergity

80 Broad Skraet
Monrovia, Liberis

21 January 2003

New York Clty Fire Department
9 Metrp Tech Center
Brooklyn, NY 11201-3857-

Deer Mr, Dean Tow,
This letter is in response to your request for 2 document from the US Federa! Government.

Pizase be advised that the US Federal Government does not have the authority to regulate or
grant degrees. The US Department of Education has appeinted six accrediting bodies that
appruve higher education in the US.

56 Regis is not a US university,

Non-US universities are not accredited by private UUS agencies, nor Is there any need for them
to be.

US universities do not seek accreditation by non-US agencles or governments, and convarsaly
non-US universities do not seek US accreditations,

All valid non-US universities are accredited by their hemeland’s Minister of Education, as is St.
Regls Unlversity,

St Regls is fully recognized and accredited by The Education Minister of Liberia.
For verification of St. Regis Liniversity's legal autharity ta grant degrees, you may contact:

The Embassy of Liberia

First Secretary Console Genera!
Abdulzh K. Dunbar

5201 16th Strest, N.W.
Washington, DC 20011

(202) 723-0437

In addition to our legal authority, St. Regis Unlversity degrees may be attested as ta their
equivalency to a US degres by many US forelgn degree evaiuation agencies. They are
approved to evaluate foreign degrees as equivalent to a regionally accredited US University
degree. Please reed the report at: hitpi//www.adsec nafsa.org/criteriafc.asp.

In summary: An evaluation by anyone that is a member of NAFSA Is accepted.

The equivalency of St, Regis Unlversity dagraes o US RA degrees has been established and
attested by several consulting firms. Please find the attached letter from SDR Educational
Consukants. Also herg is & [listing by the State of Texas listing the evaiuation services that
they accept for teaching certification and you will sea SDR s listed:

bl /www.5bec, State. tx. us/SEECOnine/certinfo/ forcradevalservice. asp

SDR is aiso a member of AACRAD: American Association of Collegiate Registrars and
Admissions Officers.

Sincerely,

DA rhyot

Attachments:
Certificate of Accreditation from Minister of Education
Letter from SDS Evalyation Agency



